Regular Board Meeting Agenda
Deer Island District Office

January 16, 2018

6:00 p.m.

A. Convene Meeting
1. Pledge of Allegiance
2. Agenda – Requests for Additions or Deletions
3. Public Comment

B. Items for Action
Inclusion Code

1. Election of Officers



2. Appoint Board Management Advisory Team



3. Minutes, December 19, 2017 Regular Meeting
4. Financial Reports for December, 2017
5. Accounts Payable for December, 2017
6. Wage and Salary Adjustment for 2018
7. Award Bid: NE Sawyer Street Trenching
8. Bid Authorization: Control Enclosure
9. Accept Quote and Authorize General Manager to Begin Contract Negotiations –
Enterprise Information System Software









C. Items for Discussion
1. COMMIT Program



2. Healthcare Policy for CRPUD Retirees - Clarification



3. Reports:
a. Outages
b. Write-offs
c. Staff



4. Board Comments



5. Public Comment



6. Executive Session pursuant to ORS 192.660(2)(d): “[t]o conduct

*

deliberations with persons designated by the governing body to
carry on labor negotiations.”

No Symbol





*

Information included in the Agenda Packet
Information to be distributed at the Board Meeting
Information previously issued
No information to be distributed
Information sent under Separate Cover
Refer to back – read in open session
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EXECUTIVE SESSION PROCEDURES
Instruction To The Press
January 16, 2018
Background, Attorney General’s Public Meeting Manual:
The Public Meeting Law now expressly provides that representatives of the
news media shall be allowed to attend all executive session except, sessions
involving deliberations with persons designated to carry on labor negotiations. The
Board may require that specified information that is the subject of the executive
session not be disclosed. The Board President (presiding officer) should give
instructions to the press regarding what is not to be reported. Absent any such
instructions, the entire proceedings may be reported and the purpose for having
an executive session may be frustrated. Except in the rarest instances, the Board
at least should allow the general subject of the discussion to be disclosed, and it
cannot prevent discussion of the statutory grounds justifying the executive session.
The nondisclosure requirement should be no broader than the public interest
requires.

Instruction to the Press Pursuant to ORS 192.660(4):
The Columbia River PUD will now meet in executive session
pursuant to ORS 192.660 (2)(d) “[t]o conduct labor negotiations.
Designated staff shall be allowed to attend the executive session
which will be convened in another room; however, in accordance with
ORS 192.660(4), representatives of the news media may be excluded
and will not be allowed to attend. No decision may be made in
executive session. At the end of the executive session, the Board will
return to open session.
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COLUMBIA RIVER PEOPLE’S UTILITY DISTRICT
Regular Meeting
December 19, 2017
A. CONVENE MEETING
The Regular Meeting of the Board of Directors of the Columbia River PUD was called to
order by President, Jake Carter, at the Deer Island District Office at 6:01 p.m. The following
individuals were present:
Directors:
Jake Carter
Rob Mathers
Craig Melton
Harry Price
Debbie Reed
Consultants:
Chad Stokes, Cable Huston
Chuck Daughtry, CCET

Staff:
Libby Calnon, Community & Public Relations
Rick Calnon, IT
Eli Crape, Operations
Kristen Dean, Customer Accounts
Tim Lammers, Energy Services
John Nguyen, General Manager
Rachel Swanson, Accounting & Finance
Heidi Ralls, Administration
Branden Staehely, Engineering
Sonia Wendelschafer, Human Resources

Public:
Jack Carter
Sharon Carter
Kathleen Hoffman
Jared Motherway
Annie Nguyen
Leonard Peterson
Courtney Vaughn, Spotlight

Lewis Cutler
Jennifer Nelson
Rigmor Soerensen, Chronicle

1. Pledge of Allegiance: President Carter led the Board in the pledge of allegiance.
2. Agenda – Requests for Additions or Deletions: Add #10: Authorize Purchase of 1/0 UG
wire. President Carter announced the Board would break for Executive Session at about
6:30 when the attorney from Cable Huston arrives.
3. Public Hearing 2017 Operating & Capital Budget
Open: President Carter opened the Public Hearing at 6:03 P.M.
Staff Comments: R. Swanson provided the background and summary of the proposed
2018 Operating and Capital Budget. The total budget of $38,837,359 includes a
planned cash decrease of $1,691,695 bringing the anticipated 2018 year-end balance to
$8.04 million which is approximately $660,000 below the minimum cash balance set
forth under Policy 2-23. Two major factors to the cash decrease include the allocation
of $305,528 to keep the overall rate increase in 2017 at 5.1% and, to build the new
Betsy Johnson Substation.
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Public Testimony/Comments/Questions: L. Peterson inquired if funds are budgeted
for any increase with the union negotiations that are taking place. He also asked the
Board if there is a plan to bring cash levels back up to the minimum cash balance as
set forth in Policy 2-23. The Board concurred they were comfortable with going below
the minimum and that it would be revisited at the mid-year review, at which time, they
could decide to finance the substation construction instead of paying cash. J. Nguyen
added that there are several options to increase the minimum when it falls below the
suggested level and that according to policy, the Board has three years to make the
correction.
Proponents: None
Opponents: None
Close: President Carter closed the Public Hearing at 6:13 p.m.
Deliberation: R. Mathers asked for clarification on the PERS subject salary. He also
shared his appreciation to staff for the hard work on the budget document.
B. ITEMS FOR ACTION
1. 2018 Operating and Capital Budget: R. Swanson reviewed the options. Directors
Mathers/Price moved to adopt the 2018 Operating and Capital budget, which includes
compensation, training, and expense reimbursement for Board Members, in its entirety.
The Board thanked the General Manager and staff, acknowledging the challenges over the
last few years noting that it was good to see vacant positions being filled. Vote:
Unanimously approved.
2. Executive Session: The President advised that after a brief recess, the Board would
reconvene in executive session under ORS 192.660(2)(h), consultation with counsel
concerning legal rights and duties regarding current litigation or litigation likely to be
filed, and; ORS 192.660(2)(f) to consider information or records exempt by law from
public inspection.
A brief recess was called at 6:22 p.m. The Board reconvened in executive session at 6:24
p.m. The following were present: Directors: Carter, Melton, Price, Reed, and Mathers;
Staff: J. Nguyen, H. Ralls; Counsel: Chad Stokes; Press: C. Vaughn, Spotlight and R.
Soerensen, The Chronicle.
The Board reconvened in regular session at 7:03 p.m.
No Action was taken.
President Carter asked to move Action Item 5: Adopt Changes to the General Terms &
Conditions up in the schedule to accommodate Counsel.
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3. Adopt Changes to General Terms and Conditions: J. Nguyen reviewed the background
of the proposed changes. Clarification on the formatting of the action form versus the redline version of the document was provided. It was suggested to have legal review every
two years to avoid severe and numerous changes. Director Carter expressed his concern
for completely changing the Disputes/Appeals process, favoring the opportunity to
explore other options for that process. After additional discussion, Directors Melton/Reed
moved to adopt updates to the General Terms after making additions or changes based on
Board/Staff input and comments, keeping Section 21 as current in the General Terms and
Conditions. Vote: Unanimously approved.
4. Minutes, November 21, 2017 Regular Meeting: Directors Melton/Reed moved to
approve the Minutes of the November 21, 2017 Regular Meeting as presented. Vote:
Unanimously approved.
5. Financial Reports for November 2017: R. Swanson reviewed the financial report for
November 2017, noting total cash balances, less long-term debt were equal to
$11,002,792. The money held in the LGIP is also included in that balance. Directors
Melton/Mathers moved to approve the Financial Reports for November 2017 as presented.
Vote: Unanimously approved.
6. Accounts Payable Report for November 2017: R. Swanson reviewed total cash
disbursements and clarified several individual payments. Directors Mathers/Reed moved
to approve the Accounts Payable report for November 2017 as presented. Vote:
Unanimously approved.
7. Adopt New Rate Schedule 91 – Transfer Rate: B. Staehely reviewed the background
for the proposed new transfer Rate Schedule 91. After little discussion, Directors
Melton/Reed moved to adopt Transfer Rate Schedule 91 effective for all bills rendered
after January 1, 2018. Vote: Unanimously approved.
8. Amend Health Care Policy for CRPUD Retirees: J. Nguyen reviewed the background
of the request to amend the health care policy for CRPUD Retirees and the options.
Discussion occurred regarding sustainability of the plan and the value for retaining
employees. After considerable discussion, Directors Melton/Price moved to amend the
2006 Health Care Policy for CRPUD Retirees as follows:
a. Change the age eligibility requirement to 55 to align with PERS retirement
age.
b. Add the eligibility option for employees with 30 continuous years of
service at CRPUD, who retire under PERS, regardless of age.
c. Remove the Age Factor.
d. Service Factor will be less than, equal to, but no more than 1.0.
e. Retain all other requirements of the 2006 Plan, including the minimum 10
continuous years of service at age of retirement.
f. Employees hired before 1988 will be defaulted to the 2006 policy.
Vote: Unanimously approved.
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9. Bid Authorization – 2018 Line Construction Materials: B. Staehely reviewed the
background for purchasing annual line construction materials. Directors Melton/Mathers
moved to authorize staff to solicit sealed bids for purchasing line construction materials
for 2018 with the bid opening to be held at the office Columbia River PUD on January 18,
2018 at 3:30 pm pacific prevailing time. Vote: Unanimously approved.
10. Appoint 2018 Voting Delegates for OPUDA: H. Ralls reviewed the OPUDA bylaws
which outline the requirements for voting delegates. Directors Mathers/Melton moved to
appoint Jake Carter and Debbie Reed as voting delegates with Harry Price as the alternate.
Vote: Unanimously approved.
11. Authorize Purchase of 1/0 UG Wire: B. Staehely discussed the request to purchase 1/0
wire indicated the purpose for bringing it before the Board is to receive authorization for
the General Manager to sign for an amount exceeding $50,000 as required in CRPUD
Purchasing Policy 2-25. Directors Melton/Reed moved to authorize the General Manager
to purchase 20,000 feet of 1/0 UG primary wire. Vote: Unanimously approved.
C. ITEMS FOR DISCUSSION
5. Economic Development Incentives: L. Calnon introduced Chuck Daughtry, Executive
Director of CCET. The purpose of their presentation was to provide options and benefits
of offering economic incentives to incoming industries without negatively impacting
existing customers. The types of incentives other utilities offer range from rate discounts,
up-front capital cost discounts, or capital cost reimbursements. The incentives with the
greatest potential could be to provide a reimbursement of initial capital or to provide
interest-free installments of up-front costs to spread the payment over one year. The
qualification and calculation factors for the reimbursement option could include a
reimbursement being distributed annually based on actual energy sales; a cap at a
percentage of the initial capital investment for electrical facilities; as well as other factors
to be determined by the Board. Discussion occurred, the topic will be revisited at a later
date. No action was taken.
6. Reports:
a. Outages: E. Crape pointed out that 10 of the 16 outages in November occurred during
business hours.
b. Write-offs: K. Dean reported an unusual situation, the Customer Accounts department
collected $635.02 in write-offs leaving a net positive balance of $256.88 for
November.
c. Staff: S. Wendelschafer announced the November Employee of the month was Josh
Tallman. She also reported that Annette Looney was promoted to Customer Accounts
Rep II.
B. Staehely provided an update on the Betsy Johnson substation. The conditional use
permit was unanimously approved at the Scappoose Planning Commission hearing. He
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shared that the sidewalk repair project is complete; and finally, on December 7, we
received a letter that CRPUD is no longer registered with NERC retroactive to July
2016.
H. Ralls announced that premiums for the property/liability insurance are down nearly
$25 thousand from what was budgeted.
L. Calnon shared that employees raised over $11 thousand during the United Way
Campaign. She added that with the pending closure of Armstrong, we may become the
largest participant in Columbia County.
Director Mathers commended Kyle Boggs for his article in the NWPPA Bulletin about
our Community Heroes.
7. Board Comments: Director Price shared safety information from the OPUDA Board
meeting about the importance of carrying cash and fix-a-flat in your vehicle emergency
kits. He also reported that Director Reed will be making a presentation on her trip to
Sheffield at the next OPUDA Board meeting in January.
Director Reed reported she will present the information on her trip at the January CRPUD
Board Meeting. She shared her reflections of Board accomplishments over the last year
and thanked her fellow Board members, General Counsel, General Manager, the
Management team, and the Employees who are out there every day making it easier for
the Board.
Director Carter wished everyone a Merry Christmas and Happy New Year, thanked staff
for making it easy to do the work of the Board.
J. Nguyen, on behalf of staff, extended his appreciation to the Board and their
commitment and guidance. He wished everyone happy holidays.
8. Public Comment: None.
There being no further business to come before the Board, the meeting was adjourned at
9:05 p.m.
Columbia River People’s Utility District
By ________________________________
Heidi Ralls, Board Secretary
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ACTION ITEM BEFORE THE BOARD OF DIRECTORS
COLUMBIA RIVER PUD
AGENDA ITEM 6
Wage and Salary Adjustment for 2018
January 16, 2018
BACKGROUND
In 2006, the Board adopted policies that balanced the PUD’s need to control costs with those of
employee interests to ensure the PUD remains a desirable place to be employed and is accountable to
its customer owners. The PUD’s 5-Year Strategic Plan was updated and presented at the December
2016 Board Meeting. The following principles were applied to the development of our compensation
plan to meet the strategies set out in the 5-Year Strategic Plan:
1. Offer a fair and competitive wage and salary package that rewards performance and enables
the PUD to stay competitive to attract, retain, and motivate employees.
2. Offer a total benefit package that is affordable, competitive with the industry, and reflective of
the communities we serve.
3. Maintain level of staffing that will meet Customer needs, support PUD product and service
offerings, and provide maximum operating efficiency.
In 2006, the Northwest Wage and Hour Association (NWWH an affiliation of NWPPA) began using
Milliman, an actuarial firm, to conduct and compile the utility compensation survey. In 2007, the PUD
established a control group for wage comparison purposes. Following a thorough review of the
process used to evaluate position salaries in 2013, the Board took action to remove Clark PUD and
EWEB from the PUD’s control group. The control group of public utilities with up to 75,000 customers
represents the competitive geographic market of public utilities that the PUD recruits from or may lose
employees to. The control group established a means in which to benchmark positions and use the
results to classify positions and develop the annual Wage and Salary Schedule with data that can be
replicated from year to year.
The results from the survey are a tool for management. The results are reviewed with a goal of keeping
positions within a band of +/- 6% on the Wage and Salary Schedule. Positions identified as outside the
+/- 6% band undergo further review by management against industry trends, demand for the position,
economic indices, increased responsibility, etc. Positions that are outside the band do not
automatically receive a range adjustment.
In addition to specific position review, management reviews current data on the annual CPI-W, CBA,
and trends of similar utilities and local agencies prior to making a wage adjustment recommendation
for non-represented employees.
SUMMARY
The 2017 Milliman pool included 76 participants and 129 positions. The PUD’s established control
group included 64 utilities. The current salary table has a total of 21 ranges with 6% increments
between each range and 13 steps within each range with 3% increments between each step.
A review of the results from the 2017 NWWH Survey revealed four positions currently outside the
band of +/- 6% of the maximum range that is used to evaluate position classifications. These positions
are the Community/Public Relations Specialist, Energy Services Supervisor, Information Technology
Supervisor, and Janitor.
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As a result, consideration should be given to reclassify the positions as follows:





Community/Public Relations Specialist from R 10 to R 11
Energy Services Supervisor frozen at R 16
Information Technology Supervisor from R 15 to R 16
Janitor from R C to R B

A review of local agencies within our service territory found wage adjustments for 2017-2018 at 2% to
3%. Oregon PUD’s had wage adjustments of 1.5% to 3% in 2017 and we are currently seeing wage
adjustments of 2.25% to 3% for 2018. For the previous 12 months, the Portland CPI-W rose 4.2%. The
average annual salary adjustment for NWWH survey members in 2017 was 2.6%. The represented
unit at CRPUD received a 3% increase in 2017 and it is currently unknown what the increase will be in
2018.
Based on the NWWH Market Survey, a review of the local agencies, and the Oregon PUD’s wage
adjustments, staff recommends a 2.9% wage adjustment for non-represented employees, effective
February 1, 2018.
OPTIONS
The following options are provided for consideration by the Board:
Option 1:
a. Wage Adjustment: 2.9% wage adjustment for all non-represented positions effective
February 1, 2018.
b. Salary Changes: Implement salary changes effective February 1, 2018.
Option 2:
a. Wage Adjustment: 2.9% wage adjustment for all non-represented positions effective
February 1, 2018.
b. Salary Changes: No salary changes.
Option 3:
a. Wage Adjustment: No wage adjustment for all non-represented positions.
b. Salary Changes: Implement salary changes effective February 1, 2018.
Option 4:
a. Wage Adjustment: No wage adjustment for all non-represented positions.
b. Salary Changes: No salary changes.
STAFF RECOMMENDATION
Staff recommends Option 1.
a. Wage Adjustment: 2.9% wage adjustment for all non-represented positions effective
February 1, 2018.
b. Salary Changes: Implement salary changes effective February 1, 2018.
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ACTION ITEM BEFORE THE BOARD OF DIRECTORS
COLUMBIA RIVER PUD
AGENDA ITEM #7
January 16, 2017
“Bid Award – NE Sawyer Street Cable Replacement”
BACKGROUND
We included $109,389 in the 2017 Budget to replace direct buried cable on NE Sawyer Street serving
the Sawyer Pointe Apartments and numerous houses from NE Prairie Street to NE Williams Street. The
existing underground power line has reached the end of its service life. Replacing this cable proactively
will save operation and restoration costs in the future.
We need to hire an excavation contractor to do the following work:


2,590 feet of trenching and backfilling



Repair asphalt related to trenching (or bore in the conduit, thereby reducing asphalt repair)



Provide and install conduit (approximately 4,743 feet)



Prepare (2) gravel bases for transformers

After the conduit and pull vaults are installed, our crews will install the new underground cable.

SUMMARY
We opened sealed bids on January 3, 2018 for trenching and conduit installation for NE Sawyer Street.
The results of the bid opening are:
Contractor
Semling Construction
C&B Construction, Excavation
& forestry
C&W Excavation LLC

Bid Price
$223,400.00
$248,640.00

Weeks to complete once started
10
6-7

$249,960.00

10

OPTIONS
Option 1) – Reject all the bids.
Option 2) – Award the bid to Semling Construction for NE Sawyer Street trenching, for a bid price of
$223,400.00.
Option 3) – Reject all bids and defer this project until 2019 with a modified scope.
Option 4) – Reject all bids and change the scope of the project to fall within estimated budget for 2018.
STAFF RECOMMENDATION
Option 3) – Reject all bids and defer this project until 2019 with a modified scope.
R.M. January 16, 2018
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ACTION ITEM BEFORE THE BOARD OF DIRECTORS
COLUMBIA RIVER PUD
AGENDA ITEM #8
January 16, 2018
“Bid Authorization – Purchase Betsy Johnson Substation Control Enclosure”
BACKGROUND
Columbia River PUD is planning to build the Betsy Johnson substation in the summer of 2018. To meet
that deadline we need to award the control enclosure by February. The design of the substation is about
60% complete.
SUMMARY
In order to meet our construction schedule, we need to purchase the control enclosure for delivery in the
summer of 2018:
Description
12-ft x 24-ft Control Enclosure

Estimated Cost
$60,000
OPTIONS

Option 1) - Authorize staff to solicit sealed bid for the purchase of a control enclosure with the bid
opening to be held at the office of Columbia River PUD on February 14, 2018 at 3:30 pm pacific
prevailing time.
Option 2) – Delay the construction of the Betsy Johnson Substation.
STAFF RECOMMENDATION
Option 1) - Authorize staff to solicit sealed bid for the purchase of a control enclosure with the bid
opening to be held at the office of Columbia River PUD on February 14, 2018 at 3:30 pm pacific
prevailing time.

R.M. January 16, 2018
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COMMIT Advertising Sponsorships
January 16, 2018
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Discussion Items
■ Authority to Offer Sponsorships
■ Required Program Elements
■ Existing Program Review
■ Potential Alternatives
■ Discussion

Back to top

Authority to Offer Economic Incentives
■ ORS 261.305(12)
“People’s Utility Districts shall have the power
to enter into agreements with the State of
Oregon or with any local governmental unit,
utility, special district or private or public
corporation for the purpose of promoting
economic growth and the expansion or
addition of business and industry within the
territory of the people’s utility district...”
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Required Program Elements
Sponsorship must be:
● With the state or any local government, a utility, a special
district, or a corporation;
● For the purpose of promoting (a) economic growth and the
expansion or addition of business and industry;

● Within the CRPUD territory; and
● Put on the record in writing by the Board in the form of a
statement of purpose and amount spent on the sponsorship.
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Existing Program
We purchase advertising and provide sponsorships in support of community
projects and events, focusing on those that enhance livability and promote
economic development in Columbia County, and that support local non-profit
organizations benefiting youth and senior citizens.
COMMIT Team members score advertising & sponsorship requests based on set
criteria, and requests that receive a sufficiently high average score are funded.
Funded requests are reported to the board in the monthly staff report.
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Existing Program - Examples
Columbia County Economic Team Annual Breakfast
Columbia County 4-H Youth Leadership Development Program
Kiwanis Community Parade
Outfield Fence Advertising - Little League, High School Sports Fields
Scappoose Community Club Farmers Market

Columbia City Celebration
Rainier Days in the Park

13 Nights on the River
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Existing Program Doesn’t Align Well with
ORS 261.305(12)
ORS states that sponsorship must be:
● With the state or any local government, a utility, a special district, or a
corporation.
Organization type is considered during evaluation, but these specific
organization types are not currently required for funding.
● For the purpose of promoting (a) economic growth and the expansion or
addition of business and industry.
Fostering economic development, livability, and industry is one element of the
existing evaluation criteria, but not a required element.
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Existing Program Doesn’t Align Well with
ORS 261.305(12)
ORS states that sponsorship must be:
● Within the CRPUD territory.
This is primarily the case; some event sponsorships given for events at
Wildwood Golf Course or in other parts of Columbia County.
● Put on the record in writing by the Board in the form of a statement of
purpose and amount spent on the sponsorship.
Sponsorships are included in the monthly staff report but without official
action, and not reported with an amount, or statement of purpose.
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Existing Program is on Hold
■ Doesn’t appear to align well with the statutes
■ Two options
■ End the program
■ Transition to a program that fits with the statutes
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Potential Alternative
Community Support Grants for Non-Profits - Tillamook PUD
■ Offered once a year, awarded in mid-March.
■ Projects must be completed during the year; funds paid upon completion.
■ Focuses on enhancement of economic development, community livability,
financial need, and outreach.

■ Individual grants range from a few hundred dollars up to $10,000.
■ Organizations can’t receive grants more than twice in a 5-year period.
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Potential Alternative
Economic Development Grants for Non-Profits - Northern Wasco PUD
■ Projects must be for infrastructure or property within the PUD service area
with an expected life of 5+ years.
■ Grants awarded annually in May.
■ Projects must commence within one year of award.

■ Grant amounts vary and can be up to 40% of available annual funding.
■ Projects can’t receive funding more than twice in a 5-year period.
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Discussion
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Economic Development Grants
Instructions and Application
Purpose
"For the purpose of promoting economic growth and the expansion or addition of business within the
service territory of the PUD (ORS 261.309)," Northern Wasco County PUD has authorized $50,000 to
fund economic development grants in the year 2017.
Eligible projects.
To be eligible for consideration, each grant request must:
 Be for infrastructure or property within the PUD service territory with an expected life of
at least 5 years. Grants for infrastructure must be submitted by property owner. No
grants will be awarded for contracted services, such as engineering services,
consultant studies, etc., or for consumables. Grants must be for bricks and mortar type
of projects.
 Be for no more than $20,000 (40% of the total grant funds available in 2017)
 Not be for a project that has received PUD economic development grant funding twice
in a 5-year period.
 Not be for the purpose of funding private, for-profit ventures.
State and federal laws prohibit PUD (public) funds being awarded to religious affiliated entities.
When grants will be awarded
The PUD Board of Directors will consider grant requests at its regular business meeting on May 23,
2017, at the PUD Board Room located at 2345 River Road, The Dalles. The PUD Board, at its sole
discretion, may choose to fund or not fund any grant request. Grants awarded for projects not
commenced within one year of award, will be forfeited without special approval by the Board. Any
budgeted funds not allocated at that time can be awarded at the Board's sole discretion.
How to apply
To request grant funds, please complete the attached application and include a separate sheet with
the following information:
 Brief history of the requesting organization
 Description of the project, including:
 How will this project be of economic benefit to the community?
 What steps are being taken to bring the project to a successful completion
(include dates and names of responsible persons)?
 What other community resources are being utilized?
 How will the organization contribute back to the community?
 A detailed budget, including contributions of materials and labor.
 Additional materials for the PUD Board to consider when reviewing the grant request.
 Proof of "not for profit" status.
 If awarded a grant, copies of paid receipts will be required to provide proof funds were
spent as indicated.
Return 10 copies of the completed application and any supplemental materials to
the PUD Office, 2345 River Road, The Dalles, no later than 5:00 PM, May 5, 2017.
For more information, please contact Kathy McBride, Executive Assistant at (541) 298-3302.
Northern Wasco County PUD
2345 River Road, The Dalles, Oregon 97058
(541) 296-2226 — Fax: (541) 298-3320
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Date:___________________

2017 Economic Development Grant Application
Requesting organization: ________________________________________________________
Contact person: _____________________________ Title: _____________________________
Mailing address: _________________________________ City__________________________
Phone______________________ (daytime)

Fax: _______________________________

Short description of the project

Amount requested: $______________
For office use only
Date received by PUD_____________________

Northern Wasco County PUD
2345 River Road
The Dalles, Oregon 97058
Office: (541) 296-2226

Kathy McBride, Executive Assistant – (541) 298-3302
FAX: (541) 298-3320
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Tillamook People’s Utility District

2018 Com m unity Support Grant Application
Date:
Name of Organization:

Please circle one:
Profit

Not-for-profit

Contact Person:
Mailing Address:
Phone:

E-Mail Address:

Total Project Cost:

Amount Requested:

Project Manager(s):
Contractor Name & Qualifications:

Please Attach Separate Sheet w ith the Follow ing Inform ation
1. Project Description - Provide a complete description of the project for
which your organization is requesting grant funding. Include answers to the
following:
• Is this a stand alone project or part of a larger project?
• Will this project be complete by the end of calendar year 2018?
2. Economic Development - Describe in detail how this project will promote
Tillamook County economic development.
3. Community Outreach -Describe in detail how you believe this project will
enhance community livability. Include how the project reaches out into the
community. Will many in the community be affected by the project?
4. Resources - List project budget, including all materials and labor, in-kind
contributions and other community resources or sources of funding.
5. Other Information and Materials - Include photographs, drawings, letters of
support or additional materials for the District to consider.
Submit application and all supporting documents by February 23, 2018 to:
Tillamook PUD
Attn: Joanna Stelzig
P.O. Box 433
Tillamook, OR 97141

For questions, contact Joanna Stelzig at (503) 815-6024 or jstelzig@tpud.org
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2018 Community Support
Grant Program
Tillamook PUD is offering a Community Support Grant program to
local non-profit organizations with projects that promote economic
growth and community livability in Tillamook County. Projects
must be planned for completion by the end 2018.

Who May Apply?
Any officer or authorized person representing a not-for-profit entity in Tillamook County.
Where Do I Get An Application?
Applications are available at Tillamook PUD or on-line at www.tpud.org.
Application Deadline
Organizations must submit a complete application to Tillamook PUD no later than Friday, February
23, 2018. Submit one application that can be copied – do not staple or bind the application. (If
there are additional documents other than 8½ x 11 paper, please submit 13 sets.)
Evaluation Process
The Tillamook PUD Board of Directors will evaluate the applications and select grant recipients. The
following are among the considerations for award selection:
• Economic development potential.
• Outreach into community.
• Project to begin in the current 2018 year and be completed by end of calendar year 2018.
• Need.
When Will You Select Recipients?
The PUD Board of Directors will select grant recipients at a meeting to be announced in March 2018.
All applicants will be notified by Tillamook PUD after selections are made.
Specific Grant Information to Note
• Individual grants shall not exceed $10,000.
• Grants will not be awarded to the same entity more than twice in a five-year period, at the
Board’s discretion.
• Grant funds will be paid upon project completion.
• Funds paid will not exceed final project cost.
Monitoring
• Organizations who are awarded funds agree to submit regular progress reports to Tillamook
PUD and agree that PUD personnel may perform intermittent review or on-site project
inspections.
• Upon project completion, verification of costs and a final report must be submitted to
Tillamook PUD.
Tillamook PUD supports the communities it serves and the efforts of not-for-profit organizations to promote
economic growth within Tillamook County. The PUD will support those efforts through in-kind and financial
contributions and within the confines of its ability and the law.

Back to top

DISCUSSION ITEM BEFORE THE BOARD OF DIRECTORS
COLUMBIA RIVER PUD
AGENDA ITEM 2
Health Care Policy for CRPUD Retirees – Clarification
January 16, 2018
BACKGROUND
At the December 19, 2017 Regular Board Meeting, the CRPUD Board of Directors took action
to amend the 2006 Health Care Policy for CRPUD Retirees (Exhibit 1). Since the Policy’s
adoption on January 1, 2018, questions have surfaced about whether specific language/items in
the original 1999 Policy, which were not carried over into the 2006 Policy, should also be
included in the current 2018 Policy. This Discussion Item is presented to the Board for input and
clarification.

SUMMARY
Item 1 -The original 1999 Health Care Policy for CRPUD Retirees (Exhibit 2) contained
language that addressed situations where retirees or their spouses had access to another group
medical insurance plan, either through the retiree’s employment elsewhere or through their
spouse’s employment. This language did not carry over into the 2006 Policy, and subsequently
not addressed in the 2018 Policy. The language from the original 1999 Policy read as follows:
“Coverage in Columbia River PUD's health care plan will terminate if either the retired
employee or spouse becomes employed and has access to another group medical insurance
plan, but will again be available to the retiree when that access is no longer available.”
Item 2 - The original 1999 Health Care Policy for CRPUD Retirees had a more expanded
definition as to what it means to retire under Oregon PERS. Again, this language did not carry
over into the 2006 Policy, and subsequently not included in the 2018 Policy. The language from
the original 1999 Policy described qualified retirees as having:
“Retire under the Oregon Public Employees Retirement System; retire and immediately
receive benefits under PERS; or retire but choose not to receive benefits under PERS until
such time as actuarial reductions to those benefits diminish.”
OPTIONS

For Discussion Only.

R.M. 01/16/18
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Columbia River PUD
Employee Handbook /Policy and Procedure

EXHIBIT 1

Health Care Policy for Columbia River PUD Retirees
January 1, 1999
Revised January 1, 2018
Health care coverage is available for retiring employees and their spouses under the following
provisions.
Scope
This policy applies to all employees of Columbia River PUD, excluding employees hired prior to 1988
who will remain eligible for coverage under the 2006 Health Care Policy for Columbia River PUD
Retirees.
Eligibility
Coverage under Columbia River PUD’s health care plan is available for employees who retire from
active employment with the PUD. The retiree’s spouse and dependent children under age 26 are also
eligible for coverage. To qualify you must:
x

Retire under the Oregon Public Employees Retirement System.

x

Be at least age 55 at the time you retire or have at least 30 continuous years of service at
CRPUD, regardless of age.

x

Be employed by CRPUD and have at least 10 continuous years of service at CRPUD at the time
you retire. One year of service is credited for each year in which you work at least 1550 hours,
starting with your date of employment.

Coverage
Retirees desiring coverage must:
x

Enroll in the PUD health care plan within 60 days of retirement. Failure to timely enroll or
decision to decline coverage is irrevocable.

x Pay the designated premium for the coverage selected at the time of retirement.
Coverage for retirees and their spouses ends upon reaching age 65 or Medicare eligibility, whichever
occurs first. Coverage for dependent children ends when the child reaches age 26.
Benefits
Plan benefits and exclusions are not guaranteed at any specific level and are subject to change.
Premiums
Columbia River PUD’s third-party administrator will determine the "Premium Cost" each November for
the following 12-month period. Information on current premiums is available from Human Resources.
The retiree will be responsible for all premium payments for retiree, retiree’s spouse, and retiree’s
dependent children covered by the Plan.
Contribution Toward Retiree Premiums
Columbia River PUD will provide a benefit subsidy for retirees who have reached at least age 55 at time
of retirement, in addition to meeting all of the eligibility requirements in the previous section. The basic
subsidy for a retiree who has 30 years of service with the PUD is equal to sixty months (five years) of
the Premium Cost in effect as of the first day of the month coincident with or next following date of
retirement. A retiree who has less than 30 years of service but who meets all the other eligibility
requirements (including attainment of age 55) will receive a percentage of the basic subsidy. The
amount of the benefit subsidy will depend on the retiree’s years of service at retirement. Each retiree’s
benefit subsidy will be deposited into an account established by the PUD for his or her benefit.
Columbia River PUD Employee Handbook
Revised 1/1/18
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The reduced subsidy will be determined by the following formula:
o Basic Subsidy
o Times Service Factor
Where
“Basic Subsidy” means the Premium Cost at the time of retirement
“Service Factor” means:
The number of years of service worked divided by 30
(May be less than, equal to, but no more than 1.0)
A retiree’s spouse is eligible for a benefit equal to 50% of the retiree benefit subsidy payable to the
retiree. No retiree spouse benefit will be paid if the retiree is not married or the retiree’s spouse is a PUD
employee or retiree.
Other Terminating Employees
Employees who do not qualify for retiree health care coverage are eligible for the same continuation
coverage generally available to employees upon termination.
Board Members
Board Members are ineligible for retiree health care coverage.

Columbia River PUD Employee Handbook
Revised 1/1/18
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EXHIBIT 2
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EXHIBIT 1
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Columbia River PUD
Daily Outage Report
Starting:
Date/Time
the outage
started

Ending:

12/1/2017

Description

Cause of
the outage

Location
of the
outage

12/31/2017

Avg
Number Customer
Length of
of
hours
the outage customer
out

12/4/2017 8:29:00 BLOWN FUSE
Unknown

WEST LANE RD, SC
0.43

1.0
1.0

0.4
0.4
0.4

12/4/2017 9:55:00 FUSE FATIGUE
Equipment

NW ST HELENS RD, SC

1.0

1.1

1.08

1.0

1.1
1.1

0.40

2.0
2.0

0.8
0.8
0.8

12/5/2017 12:18:00 SQUIRREL ON OH
TRANSFORMER
Animal

SW MOUNTAIN WAY, SC

12/12/2017 9:55:00 FUSE FATIGUE AT OH
TRANSFORMER
Equipment

BATTLE MTN RD, SH

3.0

2.3

0.77

3.0

2.3
2.3

1.45

1.0
1.0

1.5
1.5
1.5

12/14/2017 11:16:4 SQUIRREL ON OH
TRANSFORMER
Animal

PITTSBURG RD, 32861, SH

12/15/2017 1:36:06 PRIMARY UG FAULT
Equipment

BECKY LN, WN

6.0

20.4

3.40

6.0

20.4
20.4

1.63

1.0
1.0

1.6
1.6
1.6

12/15/2017 2:52:59 SQUIRREL CHEWING ON
SERVICE
Animal

FRONT PL, 1810, CC

12/16/2017 10:14:0 B/O CONNECTOR
Equipment

COLUMBIA RIVER HWY, 73900 4

1.0

1.3

1.27

1.0

1.3
1.3

1.40

1.0
1.0

1.4
1.4
1.4

12/21/2017 11:29:0 B/O CONNECTIONS AT OH
TRANSFORMER
Equipment

DEBAST RD, 73914, RN

12/25/2017 12:24:0 LIMB BURNT LINES
DOWN, SNOW
Weather

MEISSNER RD, DI

52.0

122.2

2.35

52.0

122.2
122.2

1.12

61.0
61.0

68.1
68.1
68.1

12/25/2017 9:23:00 TREE LIMBS ON LINES,
SNOW
Weather

Tuesday, January 02, 2018

OESTER RD, WN
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Date/Time
the outage
started

Description

Cause of
the outage

Location
of the
outage

Avg
Number Customer
Length of
of
hours
the outage customer
out

12/25/2017 12:04:0 TREE LIMBS ON LINES,
SNOW
Weather

BEAVER HOMES RD, RN
1.43

156.0

223.6

156.0

223.6
223.6

12/25/2017 12:49:0 TREE FELL ON LINES
Tree

ANLIKER RD, DI

2.0

7.4

3.68

2.0

7.4
7.4

0.75

1.0
1.0

0.8
0.8
0.8

289

452.8

12/28/2017 10:45:0 BEAVER CHEWED
THROUGH TREE, TREE
FELL BRUSHED LINES
Animal

E HONEYMAN RD, 53951, SC

Grand Totals:

Tuesday, January 02, 2018

1.57
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Columbia River PUD
Summary Outage Report
Starting:

Ending:

12/1/2017

12/31/2017

Summary
This Period

Year To Date

YTD Last Year

21.16

285.37

368.37

Number of Customers Out

289

14182

11303

Number of Customer Hours

452.8

47406.62

26943.60

Average Hours of outage per custom
er

1.57

3.34

2.38

Length Of Outage

Instances
Cause Code
Description

Current

YTD

Animal

4

28

Equipment

5

Man

0

Description

Current

YTD

Other

0

2

61

Tree

1

58

12

Unknown

1

13

14

332

Total:

Feeder:

Tuesday, January 02, 2018
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Columbia River PUD
Summary Outage Report
Starting:
Description

Ending:

12/1/2017
Current

YTD

Dutch Canyon East

0

0

Dutch Canyon North

1

Dutch Canyon South

12/31/2017

Description

Current

YTD

Rainier Timmoney

0

0

2

Rosehill Deer Island

1

39

0

16

Rosehill St Helens

0

1

Dutch Canyon West

0

23

Scappoose Honeyman

0

10

Fairgrounds Bach Flat

0

9

Scappoose West

0

15

Fairgrounds Sausler

1

28

St. Helens 13

0

9

Fairgrounds St Helens

0

2

St. Helens Houlton

1

7

Goble East

1

11

St. Helens Warren

0

3

Goble West

3

48

St. Helens Yankton

1

7

Nys Dike

0

6

Tarbell Scappoose

0

2

Nys Fernhill

1

75

Tarbell St. Helens

0

3

Nys USG

0

0

Tarbell Warren North

1

4

12

325

Total:

Tuesday, January 02, 2018
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Trees/Weather/Unknown
Equipment
Man
Animal
YTD Dec-17

YTD Dec-16

YTD Dec-15

YTD Dec 14

YTD Dec 13

YTD Dec 12

YTD-Dec-11

YTD-Dec-10

YTD-Dec-09

YTD Dec-08

YTD Dec-07

Dec-17

Dec-16

Dec-15

60,000

Dec-14

Dec-13

Dec-12

Dec-11

Dec-10

Dec-09

Dec-08

Dec-07

Customer Outage Hours
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OUTAGE REPORT - DECEMBER 2017
WITHOUT MAJOR STORMS

50,000

40,000

30,000

20,000

10,000

0

Power Supply
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PEAK LOAD VS TEMPERATURES
DECEMBER 2017
120.0

100.0

80.0

60.0

40.0

20.0

0.0

Peak Load (MW)

Minimum Temp (°F)

Maximim Temp (°F)

Note: Temperatures taken at Scappoose Industrial Airport

R.M. January 16, 2018
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Columbia River PUD
Proposed Bad Debt Write-offs
January 2018
Residential
*

1
2
3

Connect
Date

Final Bill
Date

Deposit
$0.00 $

Amount

11/3/2008

10/12/17

326.82

5/17/2014

10/3/17

$0.00 $

204.35

5/4/2017

8/8/17

$2,000.00 $

1,140.33

Under $20

Total Residential

$2,000.00

0.00

$1,671.50

Commercial/Industrial
1
2
3

Total Commercial/Industrial
Miscellaneous Billing

$0.00

$0.00

Original

Balance

1
2

Total Miscellaneous Billing

$0.00

Total Proposed Write-Offs

2018 Summary
Write-Offs
Paid Write-Offs
Net Write-Offs
Misc Billing Write-Offs
Total Write-Offs
* Deceased
** Bankruptcy

$1,671.50

January/2018

2018 Y-T-D

2017

$1,671.50

$1,671.50

$16,664.52

-$760.51

-$760.51

-$4,752.10

$910.99

$910.99

$11,912.42

$0.00
$910.99

$0.00
$910.99

$7,713.81
$19,626.23
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Staff Report
Regular Board Meeting
January 16, 2018
General

Manager

1. Demand Response by Voltage Reduction (DR by VR): As a Load Following
customer of BPA, CRPUD is guaranteed power to match our loads 24/7, 365 days a
year. We receive BPA bills once a month for the power that our customers consume,
and the costs of delivering that power to us.
One of the components in BPA's power bill is the Demand Charge. The Demand
Charge focuses on each utility's peak electricity use, which is defined as the maximum
one-hour consumption of power supplied by BPA in a single month. BPA is committed
to meeting approximately 91 percent of each utility’s historical monthly peaks as part of
the base level of service. When a utility's power needs extend beyond the 91 percent,
they pay a rate based on the cost of a single-cycle, gas-fired combustion turbine
(SCCT). This is the likely source of power that BPA would acquire to meet increased
peak demand.
BPA has 12 unique Demand rates, one for each month of the year that shapes the
costs of the SCCT. The BPA billing structure creates an incentive for Load Following
utilities like CRPUD to cut power costs by implementing innovative methods to better
manage their demand for electricity.
One of the strategies that was implemented by CRPUD in the 4th quarter of 2017 was
to upgrade its existing Supervisory Control and Data Acquisition (SCADA) system and
substations to lower the peak demand. The new Demand Response by Voltage
Reduction (DR by VR) system allowed CRPUD to lower overall system voltage on all
substations by varying ranges of -1.24V to -4.96V from their current levels. As the
entire system voltage dropped, so did CRPUD's demand for electricity, as well as
BPA’s Demand Charges. As a result, CRPUD realized significant savings which
helped the utility lower its operating costs.
CRPUD will continue to explore technologies, such as battery storage, that can shift
demand from peak periods to off-peak periods, which helps CRPUD avoid purchasing
power at the most critical times, alleviates strain on the distribution system, and lowers
our operating costs.
2. Oregon Joint Use Association (OJUA): Brooke Sisco, Joint Use Pole Coordinator
for Columbia River PUD, has been nominated to serve as the Secretary for the OJUA
Executive Committee in 2018. This is in addition to her current duties as Board
Member on the OJUA Board. As a point of contact and representative for Oregon
PUDs at the OJUA Regular Board and Executive Committee, Brooke will field
questions regarding policy, provide updates to the OJUA Board, and solicit feedback.
The OJUA is a non-profit comprised of pole owners and pole users representing
electric utilities (IOUs, PUDs, Co-ops), communications companies (ILEC/CLEC,
CATV), and government entities. Their focus is on education and resolution of joint

1
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pole use issues, standards development, legislative and regulatory review, as well as
helping to resolve conflicts within the utility industry.
Regional

Issues

3. PPC Meetings: Libby Calnon attended the PPC Members Forum and Executive
Committee on January 3 and 4, where the following topics were discussed:


BPA Hatchery Program: Brian Mercier, Executive Manager of BPA’s Fish &
Wildlife Division, gave a presentation on BPA’s hatchery program, which
encompasses more than 200 regional hatchery facilities for salmon, steelhead, and
resident fish. The program helps BPA mitigate the impacts of the federal hydro
system, meet obligations from the Northwest Power and Conservation Council,
and meet obligations under the Endangered Species Act. The program costs about
$100 million annually, which represents about 5% of our wholesale power cost.
Brian discussed their initiatives to improve the effectiveness of the program while
holding budgets flat, including a transition to new circular tanks that are more
efficient to operate and better for fish rearing.



Status of Fish Litigation: A new Biological Opinion for the operation of the federal
hydropower system is due by the end of 2018. While some parties in the litigation
had called for the new BiOp to be postponed until the NEPA Environmental Impact
Statement process was complete, NOAA fisheries has indicated a preference for
releasing the new BiOp on schedule so that it can incorporate the newest science
and technology findings from the past few years.
A response to the 2018 spill test that was ordered by Judge Simon was jointly
submitted by parties in the litigation on December 8. The proposal was based on
modeling work that was done by the Corps of Engineers to determine the
alternatives that maximize flows while minimizing some of the harmful side effects
of spill such has high total dissolved gas levels and delays in upstream adult
migration. Additionally, the federal defendants in the litigation filed briefs in the 9th
circuit to appeal the spill test order. Depending upon how quickly the court moves,
the appeal may be heard in advance of spring spill season.



Fish Returns: After poor ocean conditions in 2015 and 2016 related to a “blob” of
warm water in the north Pacific, 2017 salmon returns were well below the 10-year
average, but still above the average returns over the past several decades. Low
returns are expected again in 2018, but if there are good water supply conditions in
Columbia River Basin in 2018, 2019 and 2020 should see stocks rebound.



PPC Strategic Planning: The PPC Executive Committee held a strategic planning
session on January 3 to identify areas of focus in 2018. PPC will continue to focus
on both long-term competitiveness issues for BPA and short-term cost
containment.



Columbia River Treaty: The US Department of State has released a press
statement assuring that negotiations with Canada will start in 2018. Northwest
electricity ratepayers stand to benefit from this renegotiation process through a
rebalancing of the benefits of the treaty, which in its present form results in an
overpayment to Canada that is currently valued at about a half a million dollars a
day.

2
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Federal Hydro Program Prioritization: PPC has been working with BPA, the
Corps of Engineers, and the Bureau of Reclamation to improve the efficiency of
hydro operations and maintenance through improved prioritization of spending.
The cost of this program is a significant portion of BPA’s rates, and will be a
significant area of discussion in BPA’s upcoming Integrated Program Review
process. The three agencies have formed a Joint Operating Committee to develop
a common strategic vision, with focus areas including tiered approaches to
operations and maintenance, common operational and maintenance strategies,
and making human performance improvements. There are some large projects
underway and planned for the coming years that could benefit from these changes:
o Overhauling the third power plant at Grand Coulee Dam, where significant
mechanical issues are being addressed and electrical infrastructure is being
modernized.
o Replacing stator windings on 10 generators at McNary Dam.
o Replacing stator windings on Unit 3 at Dworshak Dam.
o Replacing stator windings on Units 1-3 at Ice Harbor Dam, and providing a
more fish-friendly passage through the turbines by creating smooth
transitions and pressure gradients to reduce gas trauma and blade strikes.



South of Allston Pilot: In the summer of 2017, BPA conducted a pilot project to
reduce congestion at the South of Allston flow gate during peak usage period. This
flow gate is a key north-south transmission constraint on the BPA system during
peak summer temperatures. The pilot was designed to gauge the effectiveness of
a demand reduction portfolio. BPA had the rights to deploy 10 demand reduction
events of four hours each during the pilot. Overall, north-south flows were lower
during the event period, and appeared to reduce curtailment risk to firm
transmission holders. There were no curtailments during the pilot deployments.
Additional pilot program deployments are planned for the summer of 2018, and
BPA has identified ways to improve customer notification of planned events, and
ways to improve forecasting to identify the best days for deployment.
Community

& Public Relations

4. January Communication Topics
●
●
●
●
●
●
●

Paperless Billing
Tips for Keeping Winter Bills Low
New Office Hours in Effect
United Way Campaign
2018 Budget Adopted
Heat Pump Water Heaters
Annual Audit Notice

5. February Communication Topics
●
●
●

Calendar Photo Contest
How Weather Affects Your Bill
Ductless Heat Pumps

3
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●
●
●
●

Budget Pay
My Fair Lady Nominations
Engineering Internship
Tree Trimming

6. Community Heroes: Cathy Lambert was our Community Hero for December. The
category was Community Charity Champions. The category for January is Helping
Hands.
7. 2019 Calendar Photo Contest: Entries are now being accepted for the 2019 photo
contest. Kyle created a video of tips for entrants that can be viewed on our website at
www.crpud.net/calendar.
Energy Services
8. Energy Efficiency Incentives: In December the PUD paid out $101,497 in energy
efficiency incentives and will invoice BPA for $123,056 of related reimbursements
(including a Performance Payment of $0.04 per kWh saved).
Engineering

& Operations

9. The 2017 budget includes the following capital projects:


Paradise Moorage: Replace underground cable, replace old transformers on
docks, and install oil containment to reduce environmental risk. Our crews have
finished construction.



Goble Voltage Regulators: Correct N-1 voltage issues during peak loads. Three
of 12 voltage regulators arrived in December and we anticipate the rest to arrive in
January.

10. The 2018 budget includes the following capital projects:


Betsy Johnson Substation: The engineering on the relay panels and racks is
60% complete. The protective relays and relay racks have been ordered. Once
they arrive, our crews will start to assemble. We are working with the City of
Scappoose to determine which permits we need to apply for. We are still waiting
to hear back from BPA and PGE on estimates regarding the transmission tap.
PGE has 60 days to respond to a facility study request submitted by BPA. We
anticipate hearing something towards the end of February. We are coordinating
with BPA to schedule a kick off meeting for them to provide an option for us to
utilize BPA transmission facilities.


East Kappler Road to Robinette Road: The engineering for the OH portion of
this project is complete. The engineering for the UG portion is underway. Our
crews are expected to start the OH portion in January.
Facilities

11. Facility Repairs: A faulty fresh air damper control on heat pump #2 was replaced. A
faulty automatic faucet in one of the restrooms is on order and will be replaced. The
gutters on the building were cleaned in December.

4
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12. Water System Survey: In October, the Oregon Health Authority conducted a Water
System Survey of our entire drinking water system including the well head, treatment
system, check valves, pressure tanks, record keeping, system Operation and
Maintenance Manual, Emergency Response Plan, and Security Vulnerability
Assessment.
On December 29 we received a letter from The Public Health Foundation of Columbia
County stating that there were no violations or deficiencies in our drinking water
system. OHA completed our last Water System Survey in October of 2012.
H u m a n

R e s o u r c e s

13. Recruitment:
 Accounting & Finance Supervisor: We posted the Accounting & Finance
Supervisor position on December 4. This position is open until filled. We have
received 11 applications so far and will continue to review applications as they are
received. We conducted a test and an interview with one applicant on January 4.


Field Engineer I/II: Alex Best announced that he will be leaving the PUD on
January 5 to relocate to Florida. While we are sad to see him go, we are happy for
Alex and wish him the very best with this new endeavor.
We posted the Field Engineer I/II position on January 2. This position is open until
filled.

14. Promotion: We are happy to announce the promotion of Monica Cannon to
Administrative Assistant and Denise Payne to Accountant II on January 1. We
appreciate their professionalism, work ethic, and high level of customer service. We
know they will continue to do well in both of their positions.
15. Engineering Internship Program: We have opened up the application window for our
Engineering Internship Program. Applications are due by March 1. You can learn more
about the program at www.crpud.net/internship.
16. Employee Handbook: The Employee Handbook was updated, effective 1/1/18. It was
distributed to all employees on January 2 due to the holidays. The Employee
Handbook is a continuous working document; therefore, we will continue to update the
handbook in the future to ensure it is up-to-date.
17. Open Enrollment: We had another successful open enrollment for 2018.
I n f o r m a t i o n

T e c h n o l o g y

18. Futura GIS Mapping Implementation: We are live with the Futura Outage
Management System as of January 1. The Catalyst internal map for employees has
been integrated with vehicle location services, Outage Management, and TWACS.
Staking implementation has been delayed until March due to restrictions of internal
and external resources.
19. GIS Analyst: We plan to post the open GIS Analyst position in January.
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20. Enterprise System Evaluation: Eight CRPUD employees participated in five site
visits in early December with utilities using NISC and PCS. The RFQ process is
complete and staff is now evaluating the responses from the two vendors.
Special

Recognition

21. Employee of the Month: Rick Calnon was named Employee of the Month for
December 2017 in recognition of his leadership of the Enterprise Evaluation project.
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